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SUBJECYs Oareer Council Mesting - 19 Nowember 1954,

The following are paints of intsrest which were discussed at & meeting of

the CI4 Career Council on 19 Movesber 19541

™

b

Security 0ffice, was recommendsd aa
candidste for sttendance at ths next
session of the mm& ¥ansgement Course et Harvard Uni-~

£ Divector
(o) IO 2% 2P

There was considerables discussion as to the oritwris
which should be established in connection with the selao~
tion of CIA personnel for attendance at the Harvard Buse
inces Schopl as well s the "service® schools., It was
the general feeling of the Council that we were not nane
inaiing peopls of high emough calidber to attend these
schoola and, further, that we were delaying the final ge~
Jecticns too leng. It was also the consensus that we
should select only those people who we wanted to send to
wilmteered o attend. W,sm&l&ﬁmm
passed wherehy a neeting of the Council would be held on
or befare 15 February 1955 to choose from a list of cane
didates those individuxls, and thelr alternates, who
mm&«mﬁ%hmﬁmﬂiﬂd%ma&t’m
Agemney at the Harvard Business School and service schools
for the next twelve « {This is something thet I
want to push in the DD/A ares in order %o inswrs that we
gotumgwhtghlmlpa@hmpoaﬂmmthm
CORITRAE »

The staff study on the subject of "Proceasing Applice~
Wong for Membership in the Career Staff¥ was modified in
saction L, page L, 1o resd substmtially as follows:

Type At Resommended for scovptance into the
Career S‘Mff.

Type B: Fecomssnded that action be deferved
with reasons therefor,
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Type O1 Recommsndation agsinst acoeptaics into
the Career Staff with reasona therefor,

It wes waderstood that other modifications would be made in
tha staff study i¢ necessary in order 1o meke it oonedstont

with the ghove,

d. The distribution of eriteria for selection into the Career
Staff was discussed. It was agreed that such distribution
would be held to the division level and that the division
or cceparable unit chief would be responsible for insuring
that the provisimms were brought to the attention of a1l pere

sormiel under his juisdiction,
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